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Annex L. Hypothesis testing summary

Table 1. Hypothesis testing summary

No. | Hypothesis | Result

H1: Board Human Capital determinants (International business skills (a), international
business knowledge (b), managerial competence (c), risk-taking characteristics (d), usage of
skills and knowledge (e)) have direct influence on [Infernationalization determinants
(international financial performance (i), international operational performance (j) and perceived
success of international performance (k)).

international business skills (a) — international financial

Hla . Supported
performance (i)

Hib international b.usmess skills (a) — international operational Supported
performance (j)

Hlc ¥nternat%onal business skills (a) — perceived success of Supported
international performance (k)

Hid international b.usmess knowledge (b) — international financial Supported
performance (i)

Hle international bpsmess knowledge (b) — international operational Supported
performance (j)

HIf %nternatpnal business knowledge (b) — perceived success of Supported
international performance (k)

Hig Eril)anagerlal competence (¢) — international financial performance Supported

Hih managerial competence (c) — international operational Rejected
performance (j)

Hli managerial competence (c) — perceived success of international Rejected
performance (k)

HIj risk-taking cha.lracterlstlcs (d) — international financial Supported
performance (i)

Hik risk-taking ChE.iI'aCteI'IStICS (d) — international operational Supported
performance (j)

Hil .rlsk-tak%ng characteristics (d) — perceived success of Supported
international performance (k)

Him usage of sklllsl and knowledge (¢) — international financial Rejected
performance (i)

Hin usage of skllls. and knowledge (e) — international operational Rejected
performance (j)

Hlo usage of skills and knowledge (¢) — perceived success of Rejected
international performance (k)

H2: Board Social Capital determinants (Information sharing (f), trust (g), shared vision (h))
have direct influence on Internationalization determinants (financial international performance
(i), international operational performance (j) and perceived success of international
performance (k)).




220 ANNEXES
H2a information sharing (f) — international financial performance (i) Rejected
H2b gl)formatlon sharing (f) — international operational performance Rejected
Hoe information sharing (f) — perceived success of international Rejected

performance (k)
H2d trust (g) — international financial performance (i) Supported
H2e trust (g) — international operational performance (j) Supported
H2f trust (g) — perceived success of international performance (k) Supported
H2g shared vision (h) — international financial performance (i) Supported
H2h shared vision (h) — international operational performance (j) Supported
Hoi shared vision (h) — perceived success of international Supported

performance (k)

H3A: The relationship between board control role (x) and international financial performance
(i), international operational performance (j) and perceived success of international
performance (k) is stronger for start-up firms than for fast growing SMEs.

H3A,a | control role — |Stage| — international financial performance (i) Rejected
H3A,b | control role —|Stage| — international operational performance (j) | Rejected
H3A.c control role —|Stage| — perceived success of international Rejected

performance (k)

H3B: The relationship between board service role (z) and international financial performance
(i), international operational performance (j) and perceived success of international
performance (k) is stronger for start-up firms than for fast growing SMEs.

H3B,a | service role —|Stage| — international financial performance (i) Supported
H3B,b | service role —|Stage| — international operational performance (j) | Supported
H3B.c service role —|Stage| — perceived success of international Supported

performance (k)

HA4A: Board control role mediate the relationship between Board Human Capital determinants
(international business skills (a), international business knowledge (b), managerial competence
(c), risk-taking characteristics (d), usage of skills and knowledge (e)) and Internationalization
determinants(international financial performance (i), international operational performance (j)
and perceived success of international performance (k)).

international business skills (a) — control — international

H4A. . . Rejected
A financial performance (i) qecte

H4A b 1ntern§t10nal business skll?s (a) — control — international Rejected
operational performance (j)

H4A.c %nternaqonal business skills (a) — control — perceived success of Rejected
international performance (k)

H4Ad 1nterna}t10nal business kpowledge (b) — control — international Rejected
financial performance (i)

H4Ae international business knowledge (b) — control — international Rejected

operational performance (j)
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HAAf 1nternat10n?1 buSlIl.eSS knowledge (b) — control — perceived Rejected
success of international performance (k)

H4A g managerial coplpetence (c) — control — international financial Rejected
performance (i)

H4Ah managerial coTnpetence (c) — control — international operational Rejected
performance (j)

.| managerial competence (c) — control — perceived success of .

H4A,i | . . Rejected
international performance (k)

HAAj risk-taking ChE.iI'aCteI'ISthS (d) — control — international financial Rejected
performance (i)

HAA K rlsk—taklng characteristics .(d) — control — international Rejected
operational performance (j)

H4ALl .rlsk—tak¥ng characteristics (d) — control — perceived success of Rejected
international performance (k)

H4A, usage of skills and knowledge (¢) — control — international .

. . Rejected

m financial performance (i)

H4An usage 9f skills and knowleldge (e) — control — international Rejected
operational performance (j)

H4A0 usage of sl.<1115 and knowledge (¢) — control — perceived success Rejected
of international performance (k)

HA4B: Board service role mediate the relationship between Board Human Capital determinants
(international business skills (a), international business knowledge (b), managerial competence
(c), risk-taking characteristics (d), usage of skills and knowledge (e)) and Internationalization
determinants( international financial performance (i), international operational performance (j)
and perceived success of international performance (k)).

H4B.a international business skills (a) — service — international Conditionally
’ financial performance (i) supported
international business skills (a) — service — international Conditionally
H4B.,b . .
operational performance (j) supported
H4B.c international business skills (a) — service — perceived success of | Conditionally
’ international performance (k) supported
H4B.d interna}tional business kpowledge (b) — service — international Rejected
financial performance (i)
H4B.e internthional business knoyvledge (b) — service — international Rejected
operational performance (j)
H4B.f internationgl busin-ess knowledge (b) — service — perceived Rejected
success of international performance (k)

H4B.g managerial competence (¢c) — service — international financial Conditionally
’ performance (i) supported
H4B.h managerial competence (c) — service — international operational | Conditionally
’ performance (j) supported
H4B. managerial competence (c) — service — perceived success of Conditionally
’ international performance (k) supported
H4B | risk-taking characteristics (d) — service — international financial | Conditionally
> performance (i) supported
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risk-taking characteristics (d) — service — international Conditionally
H4B,k . .
operational performance (j) supported
H4B.1 risk-taking characteristics (d) — service — perceived success of Conditionally
’ international performance (k) supported
H4B, usage of skills and knowledge (¢) — service — international Conditionally
m financial performance (i) supported
H4B. | USage of skills and knowledge (e) — service — international Conditionally
’ operational performance (j) supported
H4B.o | Usage of skills and knowledge (¢) — service — perceived success | Conditionally
’ of international performance (k) supported

HS5A: Board control role mediate the relationship between Board Social Capital determinants
(information sharing (f), trust (g), shared vision (h)) and Internationalization determinants
(international financial performance (i), international operational performance (j) and

perceived success of international performance (k)).

information sharing (f) — control — international financial

performance (k)

H5A,a performance (i) Rejected

H5Ab information sharmg (f) — control — international operational Rejected
performance (j)

H5A.c %nforma.tlon sharing (f) — control — perceived success of Rejected
international performance (k)

H5A,d | trust (g) — control — international financial performance (i) Rejected

H5A,e | trust (g) — control — international operational performance (j) Rejected

HSAf trust (g) — control — perceived success of international Rejected
performance (k)

H5A.g shared vision (.h) — control — international financial Rejected
performance (i)

H5A.h shared vision (.h) — control — international operational Rejected
performance (j)

H5A.i shared vision (h) — control — perceived success of international Rejected

HS5B: Board service role mediate the relationship between Board Social Capital determinants
(information sharing (f), trust (g), shared vision (h)) and Internationalization determinants
(international financial performance (i), international operational performance (j) and perceived
success of international performance (k)).

H5B.a information sharing (f) — service — international financial Conditionally
’ performance (i) supported
H5B.b information sharing (f) — service — international operational Conditionally
’ performance (j) supported
H5B.c information sharing (f) — service — perceived success of Conditionally
’ international performance (k) supported
H5B,d | trust(g) — service — international financial performance (i) Conditionally

supported
. . . . . Conditionally
H5B,e | trust(g) — service — international operational performance (j)

supported
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trust (g) — service — perceived success of international Conditionally
H5B,f
performance (k) supported
H5B.g shared vision (h) — service — international financial Conditionally
’ performance (i) supported
H5B.h shared vision (h) — service — international operational Conditionally
’ performance (j) supported
H5B.i shared vision (h) — service — perceived success of international | Conditionally
’ performance (k) supported




